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Leiden Law School, Graduate School of Legal Studies 
Training and Supervision Plan 
Version: 1 February 2026

The Training and Supervision Plan (TSP) contains the training plan, supervision agreements, the research proposal and timeline of the research, and (if applicable) teaching activities. The TSP is prepared by the PhD candidate and supervisors jointly at the beginning of the PhD track. When completed, the PhD candidate signs the TSP and sends it to the Graduate School of Legal Studies. The Graduate School submits the TSP to the PhD Dean for approval, after which it is adopted. The PhD candidate and supervisors are responsible for compliance with the TSP, which is a living document and may be adjusted and supplemented during the PhD track.
Leiden Law School has different categories and types of PhD candidates, for whom different rules and guidelines apply. This TSP is in accordance with the regulations and guidelines set by Leiden University, and the additional guidelines PhD research applicable at Leiden Law School. General information on PhD research at Leiden University can be found on the website of Leiden University.
	This form must be submitted within 6 months of registration at the Graduate School of Legal Studies to: graduateschool@law.leidenuniv.nl
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	Questions?
For questions regarding PhD research and/or the Training and Supervision Plan, please contact the Graduate School: graduateschool@law.leidenuniv.nl. For questions about appointment, extension, employment conditions, etc., please contact the Human Resources department.



[bookmark: _Toc208573615]1.	General information 

1.1 [bookmark: _Toc208573616]PhD candidate 
Internal PhD candidates 
· A regular employed PhD candidate has a four-year appointment at the university. The appointment is usually for one year at first, and is then extended by three years upon positive evaluation.

· A PhD fellow (combination profile teacher and PhD candidate) has a six-year appointment at the university, with the possibility of interim termination.

· A contract PhD candidate does not have an employment contract with the university (but a guest appointment of one year, to be extended annually upon positive evaluation), and receives funding from a scholarship funding body to cover living expenses during the PhD track. 
External PhD candidates 

· An external PhD candidate does not have an employment contract with the university (but a guest appointment of one year which may be extended annually), has own funds or employer’s funding, and usually follows the PhD track part-time. 

· An external PhD candidate in a track is an external PhD candidate who follows a special programme to pursue a PhD track in one of the following departments upon payment of a fee: Grotius Centre for International Legal Studies, Institute of Air and Space Law, Van Vollenhoven Institute.
Please include the details regarding your appointment or guest appointment, the embedding of your PhD research, and the topic of your PhD research. 

	PhD candidate 

	Name
	

	Email
	

	Starting date[footnoteRef:1] [1:  The starting date is the date of registration at the Graduate School of Legal Studies.] 

	

	
Type
	☐
	PhD candidate (employed)

	
	☐
	PhD fellow (employed)

	
	☐
	Contract PhD candidate

	
	☐
	External PhD candidate

	
	☐
	External PhD candidate in a track



	[bookmark: _Hlk200117094]Embedding of PhD research 

	Institute, department[footnoteRef:2] [2:  Leiden Law School has five institutes, each of which is split into departments. Employed PhD candidates are appointed within a department. Non-employed PhD candidates are affiliated with a department through a guest appointment.] 


	









	☐
	Institute of Criminal Law and Criminology

	
	
	☐
	Criminal Law 

	
	
	☐
	Criminology

	
	☐
	Institute for the Interdisciplinary Study of the Law

	
	
	☐
	E-law

	
	
	☐
	Jurisprudence

	
	
	☐
	Legal History

	
	
	☐
	Philosophy of Law

	
	
	☐
	VVI

	
	☐
	Institute of Private Law

	
	
	☐
	Child law and Health Law

	
	
	☐
	Civil Law

	
	
	☐
	Company Law 

	
	
	☐
	Financial Law

	
	
	☐
	Intellectual Property Law

	
	
	☐
	Notarial Law 

	
	☐
	Institute of Public Law

	
	
	☐
	Constitutional and Administrative Law

	
	
	☐
	Europa Institute

	
	
	☐
	Grotius Centre for International Legal Studies 

	
	
	☐
	Institute of Air and Space Law 

	
	
	☐
	Labour Law and Social Security 

	
	☐
	Institute of Tax Law and Economics

	
	
	☐
	Business Studies

	
	
	☐
	Economics 

	
	
	☐
	Tax Law  

	Research programme[footnoteRef:3] [3:  Research at Leiden Law School is organised around eight research programmes. All PhD candidates are affiliated with one of the programmes, generally the one to which their supervisors are affiliated.] 


	
	☐
	Coherent Private Law 

	
	☐
	Criminal Justice 

	
	☐
	Effective Protection of Fundamental Rights 

	
	☐
	Exploring the Frontiers of International Law

	
	☐
	Legitimacy and Effectiveness of Law & Governance

	
	☐
	Limits of Tax Jurisdiction

	
	☐
	Progression of EU Law

	
	☐
	Reform of Social Legislation




	Topic or title of PhD research (max. 50 words)

	





[bookmark: _1.2_Supervisors][bookmark: _Toc208573617]1.2	Supervisors  
· The supervisor (promotor) is a professor or associate professor with ius promovendi appointed at Leiden University. 

· The co-supervisor (co-promotor) is an expert who holds a PhD, is not a professor or associate professor with ius promovendi, and is entitled to use the title of Doctor in the Netherlands. 

· All PhD candidates have at least two persons in their supervisory team. If there is one supervisor, there may be no more than two co-supervisors, and if there are two supervisors, there may be only one co-supervisor.

· PhD candidates may have a daily supervisor in addition to their supervisor(s) and/or co-supervisor(s). Alternatively, a supervisor or co-supervisor may act as daily supervisor.

Please include the names and roles of your supervisors. Supervision agreements are described in section 3.

	Supervisors 

	Name 
	

	Role
	☐
	Supervisor 

	
	☐
	Second supervisor 

	
	☐
	Co-supervisor

	
	☐
	Daily supervisor 

	Name 
	

	Role 
	☐
	Supervisor

	
	☐
	Second supervisor

	
	☐
	Co-supervisor

	
	☐
	Daily supervisor 

	Name 
	

	Role
	☐
	Supervisor

	
	☐
	Second supervisor

	
	☐
	Co-supervisor

	
	☐
	Daily supervisor 
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[bookmark: _2._Training_1][bookmark: _Toc208573618]2.	Training
· [bookmark: _Hlk209699734]The individual training plan is designed by the PhD candidate and supervisors jointly. To attend individual courses, the PhD candidate is required to receive approval by their supervisors. 
Internal PhD candidates 
· Internal PhD candidates follow a training plan consisting of at least 840 hours (30 ECTS) from two components:[footnoteRef:4]  [4:  The training requirement at Leiden Law School differs from the university requirement, amounting to 140 hours of academic training activities and 140 hours of training activities in the area of transferrable skills.] 


· A minimum of 420 hours (15 ECTS) of academic training activities (section 2.1);
· A minimum of 280 hours (10 ECTS) of transferable skills training activities (section 2.2).

External PhD candidates 
· External PhD candidates (including those in a track) are only required to complete two transferable skills training activities: the online module ‘Inform’ and the workshop ‘Scientific Conduct for PhDs (Law)’. They are encouraged to follow the training ‘Data Management (Law)’.

***

· Exemption from training components may be granted under specific conditions, in consultation with the PhD Dean.

· Courses are offered by Leiden Law School, by Leiden University or by other universities. For some courses and for some PhD candidates, costs may apply.

· Data management refers to creating, saving, updating, making available, archiving and long-term storage of research data. All PhD candidates are required to write a Data Management Plan (DMP). The training ‘Data Management (Law)’ helps to draft the first version of the DMP. The training is compulsory for internal PhD candidates and strongly advised for external PhD candidates.

	LUCRIS GSM
The Graduate School Management (GSM) module in LUCRIS is a registration and monitoring module for PhD candidates and their supervisors during the PhD track. All parties involved have access to relevant files (the PhD candidate, their first supervisor, and the Graduate School). The TSP will be uploaded in LUCRIS by the Graduate School after it has been approved by the PhD Dean. 
PhD candidates are required to register their training activities in LUCRIS GSM. Courses at Leiden University in which PhD candidates are officially enrolled are automatically registered.



[bookmark: _2.1_Academic_training]

[bookmark: _Toc208573619]2.1	Academic training activities 
· At least 420 hours (15 ECTS) must be dedicated to academic training activities, intended to support the PhD candidate’s research project or field of specialization. Examples are: specialization-related training courses, methodology courses, giving a presentation at a conference (counted as 10 hours per presentation, with a maximum of 2 presentations), and visiting research stays (counted as 8 hours per day, with a maximum of 10 days).

	
· At least 280 hours (10 ECTS) of academic training activities should be dedicated to the acquirement and improvement of methodological knowledge and skills.

· The following methodology courses are offered by Leiden Law School:

· Quantitative Empirical Research Methods in Law (140 hours/5 ECTS)
· Qualitative Empirical Research Methods in Law (140 hours/5 ECTS) 
· Legal Methodology (140 hours/5 ECTS)

· PhD candidates are free to take other methodology courses outside of Leiden Law School if these better fit their research and/or level of prior training.

· If PhD candidates have already completed extensive coursework in methodology they may, in consultation with their supervisors, replace methodology courses with alternative courses related to their research project. 



· Leiden Law School offers a fourth (non-methodological) course:

· Philosophy of Science (140 hours/5 ECTS)

· The four courses offered by Leiden Law School can be followed in the Spring semester. Information can be found at the website of Leiden Law School.
Please include the details of the academic training activities as part of your training plan. 
	Academic training activities  

	When do you plan to follow academic training courses, and which ones (if already determined)? If already completed, include course name(s) and date(s).
	





[bookmark: _2.2_Training_activities][bookmark: _Toc208573620]2.2	Training activities in the area of transferable skills
· At least 280 hours (10 ECTS) must be dedicated to training activities in the area of transferable skills, intended to develop or enhance specific skills of the PhD candidate. Examples are: academic English, time management, career orientation, academic outreach, and teaching (with a maximum of 20 hours). 



· The following compulsory transferable skills courses must be completed during the first year:

· Central introductory programme ‘Inform & Connect’ (information is here): the online module ‘Inform’ (5 hours) – it is recommended to follow one of the ‘Connect’ theme sessions;
· Workshop ‘Scientific Conduct for PhDs (Law)’ (15 hours); 
· Training ‘Data Management (Law)’ (28 hours).

· The workshop ‘Scientific Conduct for PhDs (Law)’ and training ‘Data Management (Law)’ are offered by Leiden Law School twice during the academic year (Spring and Autumn).

· Compulsory courses can only be replaced by other courses in consultation with the PhD Dean. 

· PhD candidates with teaching tasks (section 4) are encouraged to take at least one of the 5 modules of the University Teaching Qualification (UTQ) (Basis Kwalificatie Onderwijs, BKO). These training hours can be counted as transferable skills courses. PhD fellows usually take the entire BKO programme. 
Please include the details of the transferable skills training activities as part of your training plan. 

	Training activities in the area of transferable skills 

	When do you plan to follow these transferable skills courses? If already completed, include the date(s). 
	

	· The online module ‘Inform’
	

	· The workshop ‘Scientific Conduct for PhDs (Law)’
	

	· The training ‘Data Management (Law)’
	

	When do you plan to follow (other) transferable skills courses, and which ones (if already determined)? If already completed, include course name(s) and date(s).
	



	Summary: Training plan for internal PhD candidates
The mandatory minimum training requirement amounts to 840 hours (30 ECTS):
· a minimum of 420 hours (15 ECTS) of academic training activities, including at least 280 hours (10 ECTS) dedicated to methodology courses. 
· a minimum of 280 hours (10 ECTS) of transferrable skills training activities, including three compulsory courses: the online module ‘Inform’; the workshop ‘Scientific Conduct for PhDs (Law)’; and the training ‘Data Management (Law)’. 



	Summary: Training plan for external PhD candidates
External PhD candidates (including those in a track) are only required to complete the online module ‘Inform’ and are encouraged to follow one of the ‘Connect’ theme sessions. In addition, they are required to take the workshop ‘Scientific Conduct for PhDs (Law)’, with online participation available only for those who are unable to attend in person. They are encouraged to follow the training ‘Data Management (Law)’. External PhD candidates (including those in a track) can follow additional courses (for which costs may apply) in consultation with their supervisors. 


[bookmark: _3._Supervision][bookmark: _Toc208573621]3.	Supervision
· The supervisory team of all PhD candidates consists of at least two persons, with different roles (section 1.2).

· Both the PhD candidate and their supervisors must ensure they follow the applicable PhD regulations and guidelines set by Leiden University and the additional guidelines PhD research applicable at Leiden Law School.

· The PhD candidate and their supervisors each have their own responsibilities.
	Golden Rules for PhD Supervision
Leiden University adheres to the Golden Rules for PhD Supervision that contain best practices for both the PhD candidate and their supervisors. These ‘rules of conduct’ emphasize the shared responsibility of the supervisor and the PhD candidate, and clarify what expectations both may have. 



[bookmark: _Toc208573622]3.1	Responsibilities PhD candidate  
· Responsibilities of the PhD candidate include: to work independently but to ask for support or guidance from their supervisors when needed; to meet agreed deadlines and to notify supervisors well in advance if deadlines need to be postponed; to take notes of the meetings and the agreements made; to complete the required training plan and to request for approval to attend specific courses that might be part of it.

· PhD candidates are encouraged to be clear about their specific expectations towards their supervisors. 
Please describe your key responsibilities and expectations regarding the supervision.

	PhD candidate: key responsibilities and expectations

	





[bookmark: _Toc208573623]3.2	Responsibilities supervisors  
· Responsibilities of the supervisors include: to hold meetings with the PhD candidate to discuss the progress of their research (and their individual training plan); to provide constructive feedback; to meet agreed deadlines; to be clear about expectations towards the PhD candidate; to refer the PhD candidate, where necessary, to research support staff at Leiden Law School and Leiden University (ICT, data management, privacy office etc.). 



Please describe the key responsibilities and expectations of the different supervisors.

	Supervisors: key responsibilities and expectations

	Name / type supervisor
	

	


	

	Name / type supervisor
	

	


	



[bookmark: _Toc208573624]3.3	Meeting arrangements 
· PhD candidates regularly speak with their supervisors to discuss the progress of their research. The frequency of meetings (bi-weekly, monthly etc.) depends on the type of PhD candidate, and agreements made between the PhD candidate and their supervisors. 

· The first supervisor and/or co-supervisor is expected to speak with internal PhD candidates at least once a month about the progress of the PhD research. For external PhD candidates, the frequency of (online) meetings may be different, but it is recommended to have meetings at least four times a year.

· The topics to be discussed during the meetings may include: the (updated) research proposal; literature, data collection and research methods; parts of the dissertation (e.g. chapters or articles).   

Please describe the frequency and contents of the meetings. 
	Meetings   

	How often will you meet with your supervisors meet (e.g. weekly, bi-weekly, monthly) and with which ones? 

	

	What kind of agreements are made regarding the topics to be discussed at these meetings?

	



[bookmark: _Toc208573625]3.4	Work agreements 
Please describe any additional work agreements regarding the supervision. 
	Additional work agreements 

	




[bookmark: _4._Teaching_(if]


[bookmark: _Toc208573626]4.	Teaching (if applicable) 
· For (employed) PhD candidates, teaching can be part of the appointment. In most departments, PhD candidates and PhD fellows spend a certain amount of time to teaching. PhD candidates with a four-year contract may spend a maximum 10% of their contracted working time on teaching; PhD fellows with a six-year contract spend a maximum 33,33% of their contracted working time on teaching.

· PhD candidates with teaching tasks are encouraged to follow at least one of the 5 modules of the University Teaching Qualification (UTQ) (Basis Kwalificatie Onderwijs, BKO). PhD fellows with a six-year contract usually follow the entire programme. Courses may count as training activities in the area of transferable skills (section 2.2).

· Contract PhD candidates and external PhD candidates (including those in a track) are not permitted to perform teaching duties; they are only permitted to give a few guest lectures. 
Please describe your teaching activities (e.g. course names, period (year/semester), duration, hours).  Teaching activities can be included in the timeline (section 5.2). 
	Teaching activities 

	





[bookmark: _Toc208573627]5.	Research 
· The PhD track is designed to culminate in a dissertation within the established duration of the PhD track. The dissertation may consist of a monograph or a collection of articles. This will be determined at the start of the PhD track. 

· The size of the dissertation should, in principle, not exceed 100,000 words including footnotes and bibliography. If this limit is expected to be exceeded, the supervisor can submit a motivated request to the Dean for an exception.

	Obtaining a doctorate on the basis of articles
Leiden Law School has its own policy on obtaining a doctorate on the basis of articles. The manuscript should comprise at least four thematically related academic articles, connected by both an introduction and a conclusion. There should be at least one single-authored article (in addition to the introduction and the conclusion). 



Please indicate whether your dissertation will consist of a monograph or a collection of articles.  
	Dissertation 

	




[bookmark: _Toc208573628]5.1	Research proposal 
· The research proposal must describe the research questions, the main relevant literature, the academic and societal importance of the research, and the methodology. If a proposal has not been written yet, a brief description of the research is sufficient for the TSP. 

· A full proposal must be submitted for the evaluation interview, the ‘go/no-go’ moment. 
Please include your research proposal or a brief description of the research. Alternatively, it can be included as a separate annex. 
	Research proposal 

	




[bookmark: _5.2_Timeline_of]
[bookmark: _Toc208573629]5.2	Timeline of the research 
· The timeline includes research-related tasks (e.g. finalization of chapters/articles, field research, data collection), the training activities (section 2), and teaching (section 4) (if applicable). 
Please include the timeline of your research. Alternatively, it can be included as a separate annex.[footnoteRef:5] [5:  A template (for PhD candidates only) can be downloaded here.] 

	Timeline 

	





[bookmark: _Toc208573630]6.	Signature
· When completed, the PhD candidate signs the TSP and sends it to the Graduate School of Legal Studies. The Graduate School submits the TSP to the PhD Dean for approval, after which it is adopted and uploaded in LUCRIS.

· By signing the TSP, the PhD candidate confirms that the contents of this TSP have been discussed with and approved by the supervisors. 

	PhD candidate 

	Name
	

	Date
	

	Signature  



	





	This form must be submitted within 6 months of registration at the Graduate School of Legal Studies to: graduateschool@law.leidenuniv.nl



Classified as Internal | Intern

Classified as Internal | Intern


2Classified as Internal | Intern

